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DOD ANNOUNCES SMOKE-FREE WORKPLACE POLICY 

The Department of Defense announced today that it was implementing a far-reaching 
smoke-free workplace policy that will ban smoking of tobacco products in ail DcD work faciiides 
worldwide. 


The new policy, signed out by Undersecretary of Defense for Acquisition & Technology 
John M. Deutch, will become effective on April 8, 1994 and will cover all uniform personnel and 
civilians. Smoking will continue to be allowed in military barracks, family housing, prison 
quarters, clubs, recreational areas and restaurants. The DoD has nearly three million employees, 
making it the largest employer in the country. 

Deutch's office, specifically his deputy for environmental security Sherri Wasserman 
Goodman, is charged with overseeing and reviewing the implementation of the policy. The policy 
is intended to meet three objectives: 


The first is to provide a safe and healthy workplace for all DoD employees. Both the 
National Institute for Occupational Safety and Health and the Environmental Protection Agency 
have reported that secondhand smoke from the burning of tobacco products is a major source of 
harmful indoor air pollution and a known cause of lung cancer, respiratory illness, and heart 
disease. 


The second objective is to contribute to the readiness of the armed forces. Military 
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lost to sickness and maintenance expenses will be reduced for many DoD buildings. 


The third objective is to be a leader in creating a smoke-free workplace. Last year, the 
EPA recommended that "every company have a smoking policy that effectively protects 
nonsmokers from involuntary exposure to tobacco smoke." 


-MORE- 
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"In addition to these goals," Goodman said, " the Department also recognizes that more 
restrictive tobacco policies may affect certain rights of smokers and nonsmokers alike. We have 
worked hard in drafting this policy to balance the rights of all workers and to maintain employee 
health and morale," 

The DoD smoke-free workplace policy sets three general principles: 

• A ban on smoking of tobacco products in all DoD workplaces at both domestic and 
overseas facilities; 

• The designation of outdoor smoking areas when possible, which are reasonably 
accessible to workers and provide a measure of protection from the elements; and 

• The provision of smoking cessation programs for all personnel. 


The policy announced today is an extension of one in effect since 1986 that placed various 
restrictions on smoking in DoD facilities. The new policy differs primarily with regard to smoking 
in workplaces, banning rather than restricting it to non-smoking areas such as hallways, stairways, 
rest rooms, and private offices. The 1986 policy continues to guide smoking restrictions for 
facilities exempted from the new policy. 
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